Restraining health care prices requires
workforce productivity gains, not wage cuts
alone
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Ivanna Pearlstein examines the question of
whether wages paid to health-sector employees
are excessive compared to the salaries of workers
with similar education and experience in other
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sectors.
About half of the more-than $2 trillion of spending
in U.S. healthcare services is composed of
compensation to employees.
The study found that healthcare workers are paid
only slightly more overall. Professional healthsector workers - doctors and nurses - do earn 50
percent and 40 percent more on average than
workers with similar education and experience
levels in other sectors. But hospital and nursing
home workers and other nonprofessional
healthcare employees command the same or less
pay than their counterparts in other sectors, it also
found.
Therefore, Glied and her research collaborators
write that future efforts to reduce the rate of growth
of prices paid by consumers of healthcare services
"cannot be accommodated primarily through
reductions in the pay of health-sector employees."

1/2

APA citation: Restraining health care prices requires workforce productivity gains, not wage cuts alone
(2015, June 8) retrieved 15 January 2021 from https://medicalxpress.com/news/2015-06-restraininghealth-prices-requires-workforce.html

This document is subject to copyright. Apart from any fair dealing for the purpose of private study or research, no
part may be reproduced without the written permission. The content is provided for information purposes only.

2/2
Powered by TCPDF (www.tcpdf.org)

